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1 Guidelines for Facul ty Performance and Evaluat ion 

2 WellStar College of H e a l t h and H u m a n Services 

3 Department of E x e r c i s e Science and Sport Management 

4 

5 I . In t roduct ion 

6 

7 This document sets for th the core standards for performance by and evaluation o f permanent 

8  members o f the Department o f Exercise Science and Sport Management at Kennesaw 

9 State  by  flexible guidelines as to expectations o f faculty members in four 

  performance areas: Teaclring,  and Mentor ing; Research and Creative 

  Professional  and Administrat ion and Leadership. A l l provisions are intended 

 to conform to the  o f  Kennesaw State  Faculty Handbook, and thus much 

 o f the language used in this document includes wording  f rom this source. 

14 

 The goals o f this document are as follows. 
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2 Serving on graduate thesis committees or overseeing a  study does not count 

3 toward a faculty member's teaching worldoad; however, such service should be 

4 recognized as a positive contribution in his/her evaluations. 
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E x a m p l e s of A n n u a l Research Expectations by T e a c h i n g Workload 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 

23 

24 

25 

26 

27 

28 

29 

30 

31 

32 

33 

34 

35 

36 

T e a c h i n g L o a d ( 3-hour courses per semester) 
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1 publish academic work that is read and cited as part o f the 

2 standard academic  i n its field. Journals may be added 

3 and removed f rom the hst during the fkst  meeting o f the 

4 Tenure and Promot ion Committee, w i t h agreement by the 

5 department chah and approval by the dean. The journal Hst w i l l 

6 be posted on the department's shared computing storage space. 

7 • Pubhcations i n peer-reviewed journals that are not hsted in the 

8 citation indices or the Approved Journal Lis t may be w o r t h 

9 additional units i f the facult)' member can demonstrate 

 appropriate quahty and significance o f the pubhcation outlet. 

11 o Addi t iona l credit may be awarded i f i t can be demonstrated that  

 pubhshed article has significant hnpact on the discipline (e.g., the article 

 is highly cited or the article receives an award). 

14 o Short articles are weighted less than standard-length articles. Standard-

  articles should produce original research and not just briefly 

  reply to, or extend past research. However, i t is possible for 

 comments, rephes, and extensions to be considered standard-length 

 articles i f the article provides a substantial new contr ibut ion to the 

19 academic hterature. Because  designai3u0 0 1 465.617 Tb( highl)Thj 0 Tc (e )Tj EMC  /9hteess









1 acquire a doctorate (or equivalent terminal degree) by the time first-year 

2 nonrenewal decisions are made may result i n contract nonrenewal. Though 

3 assistant professors may lack experience, they should demonstrate high-level 

4 knowledge o f theh subject area. I t is understandable that new assistant 

5 professors may not have  mastery o f theh professorial  at the thne o f 

6 theh init ial appointment; however, i t is important that assistant professors 

7 show consistent improvement i n theh performance over time to correct any 

8 deficiencies. Assistant professors should be responsive to comments offered 

9 i n annual and thhd-year reviews i n order to identify deficiencies and make 

 improvements. Assistant professors may also wish to participate in available 

 professional development training or workshops. 

12 

13 h. Associate Professors 

 Associate Professors should have a demonstrated record o f high-level 

 scholarly performance i n  performance areas. They should07s recributproofessors t8 Tw ( the)Tj 0 Tc3.99Tc -0711 Tcw 1.09 6o-6 28752187 565.fiel 0 Tc (d)Tj 0.386Tj 1.007 Tw 1.09 36(r)128752187 565.thfessiona1e88j 0.569 Tc 0.24pubhshonstratee i
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1 Clinical faculty members focus mainly on clinical, classroom,  field-based teacliing 

2 and are expected to participate in professional serwice. Clinical faculty may have some 

3 research expectations. The clinical faculty ranks are Assistant Clinical



1 the performance based on the individual expectations set out by  job 

2 description and annual FPAs. I f reviewing bodies feel that the facult}' 

3 member has satisfactorily met and wih continue to meet performance 

4 expectations, then  w i h be promoted to Senior Lecturer. 

5 

6 hi. Clinical Facult}' 

7 A t tliis time, there are no department-specific guidehnes; therefore, clinical 

8 facult}' performance is governed by cohege and university guidehnes. 
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 b. Tenure 

 Kennesaw State University tenure-track faculty members are requhed to submit a 

 portfoho for tenure no later than theh sixth year o f service to the Universit}'. Meeting 

  basic worldoad expectations set  i n FPAs and A R D s does not guarantee tenure. 

14 Faculty members have the opt ion to submit theh portfohos a year earher than theh 

 requhed tenure review date i f they should deshe to do so. The Department o f ESSM 

 sets  standard review date for tenure as the sixth year o f service, subtracting any years 

 o f service granted w i t h initial employment by K S U (e.g.,  standard review date for a 

 faculty member  w i t h  years o f service credit is the four th year o f service at 

 KSU) . I n most cases, facult}' members should plan to go up for tenure at theh standard 

20 review date. A n y faculty member who  a portfoho for review prior to the 

21 standard review date should demonstrate exceptional performance i n ah performance 

22 areas. Facult}' members w h o choose to submit portfohos earher than theh standard 

23 review date must demonstrate that they have exceeded the quantity and quahty o f work 

24 expected o f a faculty member going up for tenure at the standard review date. 

25 Therefore, faculty members going up for tenure before theh standard review date should 

26 meet the foUowing criteria. 

27 
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1 covered in this document. Faculty have the right to  additional evidence o f 

2 performance not mentioned i n



T a b l e 1. Expectat ions by Faculty R a n k 

ASSISTANT PROFESSOR ASSOCIATE PROFESSOR PROFESSOR 

Teaching, Supervision, and Mentoring: 

Demonstrates high-level knowledge o f 

subject area. Shows consistent 

improvement i n performance over time. 

Demonstrated record o f high-level 

scholarly performance i n teaching and 

mentoring. 

Strong record o f exceUent teaching and 

mentormg. 

Research and Creative Activity: 

Demonstrates high-level knowledge o f 

subject area. Shows consistent 

hnprovement i n performance over time. 

Pubhshes research o f sufficient quantity, 

quahty, and significance to be consistent 

w i t h workload expectations. 

Demonstrated record o f high-level 

scholarly performance i n research. 

Specialty areas, expertise, and 

professional identities o f should 

become more advanced, more clearly 
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